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: هلاقم 	 ناونع
ع) 	) یلع 	 ترضح 	 تموکح 	 نارود 	 رد 	 یطابترا 	 یاه 	 تراهم 	و	 تاطابترا 	 شقن

: راشتنا 	 لحم
(1393 :	 لاس )	10	 هرامش ,	 5	 هرود ,	 یولع 	 همانشهوژپ 	 همانلصفود

18 :	 هلاقم 	 لصا 	 تاحفص 	 دادعت

: ناگدنسیون
رون 	 مایپ 	 هاگشناد ، تیریدم 	 یبرم 	-	 یردنگسا 	 میرک

مق 	 هاگشناد 	 ثیدح 	و	 نآرق 	 مولع 	 رایداتسا 	-	 رفروپ 	 یقن 	 هللا 	 یلو

: هلاقم 	 هصلاخ
Throughout	 history	 and	 in	 the	 contemporary	 world	 in	 particular,	 communications,	 as	 a	 social	 capital,	 has	 gained
importance	alongside	natural,	technological	and	human	capitals.	To	inspire	motivation	and	growth	in	employees	and
workers	 to	 realize	 organizational	 goals,	 every	 manager	 should	 therefore	 try	 to	 establish	 positive	 two-way
communications	in	order	to	create	an	atmosphere	of	mutual	understanding,	satisfaction	and	harmonious	relationships,
and	try	to	encourage	mutual	understanding	and	satisfaction	among	them.	Islam	is	the	gist	of	all	revealed	religions,	for
which	all	prophets	of	God	have	worked.	The	religion	brought	God’s	Favors	on	humans	 to	 their	 fullest	by	 the	verse
“This	day	I	have	perfected	for	you	your	religion	and	completed	My	favor	upon	you	and	have	approved	for	you	Islam	as
religion”	 (Al-Ma’idah:	 3).	 However,	 the	 religion	 went	 through	 distortions	 and	 adverse	 events	 until	 Imam	 Ali’s	 rule
brought	it	back	to	its	original	condition.	Like	every	rule,	Imam	Ali’s	rule	needed	officials	and	managers	who	were	able
to	 bring	 satisfaction	 among	 people	 using	 effective	 communicative	 skills,	 and	 thereby	 assist	 the	 government	 in
reaching	its	goals	by	effective	mutual	relationships.	This	paper	thus	looks	at	different	aspects	of	communication	and

						.communicative	skills	to	then	explore	their	role	in	Imam	Ali’s	rule

: یدیلک 	 تاملک
ع) 	) یلع 	 ترضح ,	 تموکح ,	 یطابترا 	 یاه 	 تراهم ,	 تاطابترا :	 اه 	 هژاودیلک
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