
اه 	 لانروژ 	و	 اه 	 سنارفنک 	 تلااقم 	 یصصخت 	 رشان 	-	 اکیلیویس
اکیلیویس 	 رد 	 هلاقم 	 تبث 	 یهاوگ

CIVILICA.com

: هلاقم 	 ناونع
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The	 process	 of	 transition	 to	 retirement	 were	 studied	 from	 the	 perspective	 of	 employees	 and	 managers	 of	 a	 state-
owned	company	in	Fars	province.	By	a	qualitative	approach	data	were	collected	through	an	open	interview.	Sampling
was	 done	 by	 theoretical	 saturation	 method	 with	 ۱۸	 interviews.	 After	 implementation	 and	 typing	 audio	 files	 and
repeatedly	studied	and	analyzed,	the	themes	related	to	the	research	topic	were	extracted	in	three	stages	of	open,	axial
and	selective	coding.	Accordingly,	 the	 following	main	 themes	obtained	 from	 the	analysis,	 include:	 "job	 identity	and
organizational	affiliation",	"social	status",	"administrative	discipline	habit",	"retirement	financial	pressures",	"how	to	fill
retirement	leisure	time","	Mentally	and	physically	fatigue",	"burnout"	and	"tendency	to	retire	after	work".	These	issues
have	created	contradictory	tensions	for	retirees	to	continuing	to	work	or	retire	in	difficult	economic	conditions	that	are
predictable.	Theoretical	and	research	background	is	provided	along	with	suggestions	for	reducing	problems	based	on

.the	obtained	results
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