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A Work-Life Balance Model of the Employees of the National Iranian Gas Company (Head Office) based on the
Roadmap for Reforming the Administrative System of the Country
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People's work and personal life are not two separate categories, but a concept and should be considered together;
because considering them separately causes us to have an incomplete understanding of both. Accordingly, the
purpose of this study is to design a model for work-life balance of employees of the National Iranian Gas Company.
The present research is applied in terms of orientation, descriptive in terms of purpose and survey in terms of strategy.
In this study, using Delphi technique, the opinions of \& experts on the factors affecting the balance of family work
were identified based on the roadmap programs for reforming the administrative system of the country and wv
indicators. The sample size was Y4 official employees and $\ contract employees of the official and contract
employees of the National Iranian Gas Company (main company). Using confirmatory factor analysis, the mentioned
dimensions were evaluated and tested. From the results of DEMETEL technique, it was observed that the factors
related to monitoring, evaluation and development of organizational culture had the most relationship with other
factors. The index of organizational culture development has the most impact and the factor of human capital has the
least impact. The role and structure engineering index is the most influential in the next degree. Also, the criterion of
factors related to management factors and technologies is very influential. The criterion of organizational culture
development is also the least affected by other criteria. Engineering criteria role and structure have the highest impact
and impact with other criteria studied. The criterion of human capital factors has the least impact with other variables.
In this model, the criteria of engineering role and structure, development of organizational culture and monitoring and
.evaluation of the variable are causal and the rest are disabled

gl wlals
work-life balance, administrative system reform roadmap, Iran Gas Company
Sabigaw 85HL 5o dlie couls i
* “w * oo ) * 3
https://civilica.com/doc/1591861



https://civilica.com/doc/1591861

