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Comparison of Relationship between Quality of Public Life and Quality Dedicated to Working Life in the Presence of
the Mediator role of Work Conflict: A Multi-Group Analysis

')Lml‘tan

12 (dlis Jool Olxao dlass

Ulf.)wa.,gy
Mohtaram Zabihi - Sari Branch, Islamic Azad University, Sari, Iran

Ghahraman Mahmoudi - Hospital Administration Research Center, Sari Branch, Islamic Azad University, Sari, Iran

Ghassem Abedi - Health Sciences Research Center, Addiction Institute

:aJlio oS

Background and purpose: The concepts of work and life have the strongest and most effective relationship with
individuals and society, and making a balance between them can have a direct impact on the achievement of
organizational goals. The purpose of this study was to compare the relationship between quality of public life and
quality dedicated to working life in the presence of the mediator role of work conflict. Materials and Methods: This
applied study was conducted by implementing a descriptive-analytical method in Yo1v. The study population consisted
of Y&\ working women in the health sector of Mazandaran University of Medical Sciences, who were selected using
stratified sampling method. The survey tool was a standard questionnaire which was used to collect the data, and then
the collected data was analyzed by SPSS Y and AMOS YY. Results: The relationship between quality of public life
and quality dedicated to work life in the job groups of women’s healthcare providers (P=c.0009,t=.04Y¥), nurses and
midwives' job group (P=¢.004,t=r.06306), and women’s technician/health expert working in health sector was significant
(P=0.00¥, t=W.10F). Whereas, there was no significant difference between the average quality of public life (P=o.11V,
F=1.YAA) and the quality dedicated to working life among the employees with different job titles (P=0.03Y, F=0.YFY). At
the same time, the average of work conflicts was significantly different among different occupations (p = o.009,
F=w.0v). Conclusion: The results showed that the relationship between quality of public life and the quality dedicated
to work life varies from one job group to another. As a result, with proper planning aiming at increasing the quality of
.public life, an increase in the quality dedicated to work life and a reduction in their work conflicts can be seen
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