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The Impact of Artificial Intelligence on the Recruitment Process: A Comprehensive Analysis of Efficiency, Effectiveness, and Ethical Considerations
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Al can bring numerous benefits to the recruitment process; however, the primary question that arises is whether this intelligence solely benefits this process
or if it may pose any challenges for organizations utilizing it. Clearly, the latter is true. The purpose of this research is not only to elucidate the advantages of
this technology in organizations but also to examine the challenges and problems it may create for them, thereby assisting organizations in making informed
and conscious decisions regarding its use. As we embark on this exploration, we aim to investigate how artificial intelligence can impact efficiency,
effectiveness, and ethical considerations and what the implications are for organizations and job seekers. All data for this comprehensive report have been

.collected from reputable articles and books
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