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According	 to	 the	 relation	 between	organizational	 learning	 and	 innovation	 and	 the	 role	 of	 technical	 innovation	 as	 a
source	of	competitive	advantage,	numbers	of	studies	have	tried	to	identify	the	determinants	of	organizational	learning.
One	 of	 the	 variables	 of	 high	 influence	 on	 both	 is	 organizational	 culture.	 Thus,	 organizational	 culture	 can	 facilitate
learning	or	be	a	major	barrier	for	it	depending	on	the	encouraged	values	in	culture.	It	also	reveals	that	organizational
learning	has	a	positive	and	significant	effect	on	technical	innovation.	It	means	that	higher	organizational	learning	will
change	 the	 organization	 into	 a	 learner	 organization	 and	 increase	 its	 positive	 impact	 on	 technical	 innovation.	 so
organizational	learning	can	be	introduced	as	one	of	the	enabler	factors	for	emergence	and	development	of	technical
innovation	Questionnaire	 is	 used	 as	 data	 and	 information	 collection	 tool.	 Also	 technique	 used	 for	 data	 analysis	 is

.Structural	Equation	Modeling	(SEM)	method	and	LISREL	software	is	used	for	analysis	hypotheses
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