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(Analyzing the Effect of competitiveness on staffs performance (case study: yazd mines and industrials organization

:)Li’».‘i.’:l‘ho

(1392 :Js) (s3Laibl awgi g (5i2y8T)5 «uypdn (llall ¢y (wilyaiS (ya0gs
18 (dlis Jool wlxbio slass

OB Jiuwygs
Ahmad Jafarnejad Chaghoshi - Manegment Department, University of Tehran, Enghelab Sq, Tehran. Iran

Meysam Amini - Manegment Department, Kish paradise of Tehran university, Kish, Iran

Akram Sedghi - Manegment Department, Yazd Jahad university, Daneshjo Street, Yazd, Iran

:dlio dolS

This study analyzes the work performance of staff with a competitive disposition. This paper shows a positive link
between dispositional competitiveness and discretionary performance. Also is shown that competitive psychological
climate has important role and it impacts on staff’s discretionary performance. The questionnaires distributed among
all of staff's Yazd Mines and Industrials Organization & dependent organizations (Yazd Industrial Estates Company,
Yazd chamber of commerce). Out of 145 questionnaires distributed 123 questionnaires were returned. By using
LISREL software results show that dispositional competitiveness and competitive psychological climate impacts on
better performance. Also Competitive Psychological Climate increases dispositional competitiveness
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