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Background:	 The	 present	 study	 aimed	 to	 examine	 the	 relationship	 between	 organizational	 culture	 and	 knowledge
management	in	the	National	Olympic	Academy	and	the	sport	Federations	(volleyball,	basketball,	athletics,	karate	and
archery).	Materials	and	methods:	The	research	method	was	correlation	and	survey.	The	statisticalpopulation	included
of	 all	 National	 Olympic	 Academy	 and	 the	 sport	 Federations	 employees.	 The	 sample	 of	 study	 consisted	 of	 123
employee	 who	 were	 selected	 by	 random	 sampling	 method.	 The	 research	 Instruments	 were	 demographic
Questionnaire,	 organizational	 cultureQuestionnaire	 Sarros(2002)	 and	 knowledge	 management	 Questionnaire
Lawson(2003),(their	reliability	was	calculated	by	Cronbach's	alpha	coefficient	respectively,	r	=	0.89	,	0.93).Collected
data	 were	 analyzed	 through	 descriptive	 and	 inferential	 methods	 such	 as	 K-S	 test,	 pearson	 correlation	 coefficient,
One-way	analysis	of	variance	and	regression	analysis.	Result	and	discussion:	The	results	showed	(p<0.01)	a	positive
and	 significant	 relationshipbetween	 knowledge	 management	 and	 all	 aspects	 of	 organizational	 culture
(Competitiveness,	 social	 responsibility,	 supporting,	 innovation,	 emphasis	 on	 rewards,	 Performance	 orientation	 and
stability).	 The	 result	 of	 regression	 analysis	 showed	 that	 all	 dimensions	 of	 organizationalculture	 were	 significant
predictors	of	knowledge	management	 in	 the	National	Olympic	Academy	and	 the	Sports	Federations.Conclusion:	 In
order	 to	effectively	organize	and	distribute	 its	available	knowledge	 through	 its	all	parts,	an	organization	should	pay
special	 attention	 to	 organizational	 culture	 and	 set	 all	 the	 methods	 and	 strategies	 necessary	 for	 implementing	 a

.knowledge	system	along	with	organizational	culture
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