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This	paper	examines	budgetary	fairness	and	the	mediating	roles	of	budget	satisfaction	in	determining	their	effect	on
managerial	 performance	 in	 budget	 setting	 in	 public	 sector	 organization,	 mechanistic	 environment.
Exploringorganizational	 justice	 theory,	 it	 is	 proposed	 that	 budgetary	 fairness	 dimensions	 interact	 with	 budget
satisfaction	to	affect	managerial	performance.	Structural	equation	modelling	analysis	on	the	data	obtained	from	128
budget	 managers	 in	 mechanistic	 public	 organization	 via	 survey	 questionnaire	 found	 to	 be	 significant.	 The	 paper
suggests	fairness	and	budget	satisfaction	are	crucial	factor	in	determining	managers	performance	in	budget	process
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