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Empowering	 employees	 in	 specialized	 and	 general	 qualifications	 fields	 is	 required	 for	 urban	 management
organization	 in	Tehran	Municipality.	Planning	and	establishment	of	 comprehensive	system	of	electronic	 learning	 is
considered	the	main	goal	of	human	resource	and	educational	managers.	.	This	study	tried	to	investigate	the	feasibility
and	 execution	 of	 electronic	 learning	 courses	 for	 in-service	 staff.	 Training	 system	 for	 in-service	 staff	 is	 the	 most
effective	method	in	educating	staff.	Implantation	of	the	system	includes	five	necessary	variables	such	as,	hardware,
software,	 electronic	 content,	 human	 resources	 and	 cultural	 proceedings.	 Initially,	 the	 main	 variables	 and	 the
associated	data	of	550	people	were	recorded	in	the	Likert-type	scale	through	the	information	on	the	questionnaires.
Then	 correlation	 analysis,	 variance	 and	 multiple	 regressions	 were	 performed.	 Description	 of	 data	 containing	 the
collection	 of	 general	 characteristics	 of	 respondents,	 including	 managers,	 expertise	 of	 human	 resource	 and
educational	managers	of	Tehran	municipality	were	summarized.	The	results	indicated	that	the	correlation	coefficient
of	variables	was	R	=	0.804	which	represents	the	total	correlation	of	the	model.	The	next	output	showed	the	certainty
of	 a	 linear	 relationship	 between	 the	 variables	 through	 analysis	 of	 variance.	 Then	 according	 to	 the	 standardized
regression	 coefficients	 and	 the	 initial	 linear	 regression	 equation	 the	model	 with	 five	 variables	 was	 drawn	 and	 the
effectiveness	of	each	of	the	variables	on	the	dependent	variable	(the	deployment	of	Electronic-learning	system)	was

.examined	and	interpreted
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